
Kliber 
 
 

 
 

Full service Smartphone based digital recruitment tool.  

 

Applicants reply to companies open  positions by 

answering four questions using their smartphone 

  

Each company chooses 4 questions  linked to each 

open position 

www.kliberapp.com 



WHY ADOPT FOR FOR FULL KLIBER 

SERVICE? 

 For Recruiters 

• To gain considerable amount of time in the first selection phase  

• To benefit from efficient, easy and transparent feedback to the candidates by one click 
from the recruiter.  

• Only receive applications of candidates who are engaged and motivated  to apply for 
your company and for your specific position 

• To get to know the candidates soft skills at the first phase selection phase 

• To receive from the potential candidate a relevant and complete introduction package 
including: a personal content (4 answers to your chosen questions), a CV, a brief profile 
with essential information  

• To avoid CV spamming (based on a piece of paper) and instead use KLIBER as an 
efficient filter for motivated candidates  

 

 



HOW KLIBER IS DIFFERENT FOR 

CANDIDATES? 

 

 

• The generation X is Smartphone fluent, using it as an every day 
communication tool for various matters. Generating a CV and 
sending it by email, is un-adapted to the modern way of staying in 
contact and connecting 

• Kliber allows talented candidates to differentiate themselves and 
stick out of the crowd (- this is difficult in a batch of CVs even for 
the best candidate);  it simply allows the candidate to be seen  by 
the recruiter in the first selection phase, the candidate finally gets a 
direct contact to the recruiter without chasing her/him.  

• The start-up communities are often looking for the right soft skills 
for a position, just like a shop or any client facing role. Highly 
technical profiles can be pinpointed immediately with the 4 
questions.  Kliber gives candidates the opportunity to shine 

• Many applicants loose time chasing answers from recruiters. 
Kliber is transparent, a candidate can see when her/his application 
has been reviewed  

 



Candidate View  



KLIBER FOR RECRUITERS 
 

HOW TO GET STARTED   

 

• Visit the online recruiter platform recruiter.kliberapp.com 

 

• Create your account, or multiple accounts within one company 

     (email & password to use when new log in) 

 

• Decide on number of job posts to buy and pay online for posting job 

openings (monthly/annual package, per per job) 

 

• Post a job opening by clicking on POST A NEW JOB 

 

• Upload your recruiter video, let the candidates feel your company 

culture, add job description text, decide on 4 questions linked to job 

opening, link hashtags to your job opening, post the job on Kliber 

App 

 

• Invite potential interesting candidates to apply via Kliber  
 

 



KLIBER FOR RECRUITERS 

HOW TO GET STARTED (2) 

 

• Decide at any moment to “un-publish” or “re-publish”(edit)  

     your job opening 

 

• Receive job applications on your recruiter platform dashboard  

 

• Decide on either to retain or discard applicants by pushing on a 

button sending an automatic push notification to the mobile phone 

of the respective applicant 

 

• Get in contact with retained applicants to plan an interview 

 
 

 



Kliber 
 
 

 It is your turn to benefit from our unique full service 

Smartphone based solution. 

  

Kliber connects motivated job seekers  

with recruiters via video. 

  

Bind your company with the right talent efficiently 

through Kliber. 

www.kliberapp.com 


